WellSpring Centre Inc
Work Health and Safety

Policy reference no: 003-POL

Approved: March 2019
Reviews: July 2022 Reviewed
February 2025 Reviewed and updated
Next review: February 2027
Purpose

WellSpring Centre affirms that all people have the right to be emotionally, spiritually and
physically safe, and have their beliefs and opinions valued at all times.

This policy and relevant procedures have been developed to help the WellSpring community
live out its commitment to the health and safety of all people, and its responsibilities under
Victorian legislation.

Objectives
WellSpring Centre will endeavour to:

e provide a safe building facility and healthy systems of work

e ensure compliance with legislative requirement and standards

e provide employees, contractors and volunteer workers with information, instruction,
training and guidance for their work.

Scope

This policy applies to all people, in the workplace, connected with WellSpring as employees,
volunteers, contractors, members, students, facilitators and participants.

Responsibilities of WellSpring

e To provide a safe workplace
e To implement work health and safety and safe organisation policy and procedures
e To actively promote and be involved in those policies and procedures

Responsibilities of people covered by this policy

e Follow all work health and safety policies and procedures
¢ Identify and control risks in the workplace
e Report identified hazards to the WellSpring Director



Consultation
WellSpring is committed to encouraging consultation and cooperation between all its people.
Enquiries and concerns

If you would like any further information about this policy, please contact the WellSpring
Director by phone, 03 9885 0277, or email director@wellspringcentre.org.au.

You may also wish to refer to WellSpring’s complaints policy which outlines how we will
respond to a concern or complaint.

John Rogerson

Chair of WellSpring Board

18 February 2025
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